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WHO ARE FULL TIME EDUCATORS?
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VACANCIES AND SALARIES
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FACULTY VACANCIES FOR
NURSING PROGRAMS

hire new faculty difficulty in recruiting
and hiring

REASONS FOR HIRING CHALLENGES
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qualified faculty competitive salaries not in budget, or other
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Note: The data presented in this report were provided by 41 percent of 364 NLN member schools invited to complete
the survey {n = 399). Details are available online at https://www.nln.org/nlnNews/newsroom/nursing-education-statistics
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